
ELCC Assessment #4 
Two Projects 
Fall 2013 
 
Begin Teacher Induction during A627 and complete during Practicum.  Organizational Structures and Operations Plan is part of the 
practicum but may be started upon completion of the study of change and data analysis.   

 
Project: Teacher Induction 

 
Teacher Retention.  Once you have hired the best, can you keep them?  If a school is in constant turnover, what is the impact on 
student learning?    What is your school now doing and what can you do to lead the development of an effective teacher retention 
process?  This project has been developed so that you can implement what you have learned to positively impact the school in 
which you are working.  
 
Convene a group of teachers including both veteran and novice teachers that reflect the diversity of the school.  Ensure that the 
teachers reflect work with all groups of students: second language, disability, gender, race, socio-economic, high ability. (ELCC 2.1)   
Ask them to define how the current induction of new teachers exemplifies the school’s vision.  You should elicit both positive and 
negative comments. (ELCC 3.2)   Work with them to create a vision for indication that is aligned with the school’s vision, ensuring 
that it promotes the success of all students. (ELCC 1.1) 
 
Lead the development of a research-based legal teacher induction plan or revise your school’s current plan (ELCC 3.2). The plan must 
be aligned to the school’s vision and it must address the following elements:  

• Orientation 
• Acclimation-inculcation 
• Mentoring-sponsorship 
• Scaffolding requirements for new teachers; adding more responsibility each year 
• Professional development to assist  the induction process 

  
Present the induction plan you developed or revised to the principal and the school’s leadership team. Also address how this process 
is necessary to implement the school’s vision (ELCC 1.3), promote positive school culture (ELCC 2.1), and ensure equity learning 



opportunities for all (ELCC 6.3).  Frame your explanation around how the institutional framework of your school has shaped the 
opportunities for children (ELCC 6.1) and how this plan can help reshape the framework.  

  
After you have presented the plan and the rationale for each part, ask for feedback from the principal and team.  Summarize the 
feedback and your reaction to the feedback in a reflection.  Consider the feedback with an open mind.  In your reflection, address 
what you did well, what you could have done better, and what you would do related to this project as you begin your first job as a 
building level administrator.  Also reflect on the following: 
 

• How you demonstrated the ability to combine impartiality, sensitivity to student diversity, and ethical considerations in our 
interactions with the teacher focus group.  (ELCC 5.2) 

• How you demonstrated the rights of others with regard to confidentiality and dignity and engaged in honest interactions. 
(ELCC 5.1) 

• How you advocated for the new program to ensure equitable learning opportunities and success for all students regardless 
of socioeconomic background, ethnicity, gender, disability or other individual characteristics.  (ELCC 6.3) 
 

 ELCC Proficient Basic Unacceptable 
Convene a group of teachers 
including both veteran and 
novice teachers that reflect the 
diversity of the school 
community.  Ensure that the 
teachers reflect work with all 
groups of students: second 
language, disability, gender, 
race, socio-economic, high 
ability.    

6.1 f Candidate demonstrates the 
ability to analyze and 
describe the cultural diversity 
in a school community in the 
selection of the group of 
teachers. 

 

Candidate demonstrates 
the ability to analyze or 
describe the cultural 
diversity in a school 
community in the 
selection of the group of 
teachers. 
 

Candidate fails to 
demonstrate the ability 
to analyze or 
describe the cultural 
diversity in a school 
community in the 
selection of the group 
of teachers. 
 

Ask them to define how the 
current induction of new 
teachers exemplifies the 
school’s vision.  You should 
elicit both positive and negative 
comments.  

3.2 a Candidate demonstrates the 
ability to involve staff 
in conducting operations and 
setting priorities using 
appropriate and effective 
needs assessment, 

Candidate demonstrates 
the ability to involve staff 
in conducting operations 
or setting priorities using 
appropriate and effective 
needs assessment, 

Candidate fails to 
demonstrate the ability 
to involve staff 
in conducting 
operations or setting 
priorities using 



and group process skills to 
build consensus, 
communicate, and resolve 
conflicts in order to align 
resources with the 
organizational vision. 

and group process skills 
to build consensus, 
communicate, and 
resolve 
conflicts in order to align 
resources with the 
organizational vision. 

appropriate and 
effective needs 
assessment, 
and group process skills 
to build consensus, 
communicate, and 
resolve conflicts in 
order to align resources 
with the organizational 
vision. 

Work with them to create a 
vision for induction that is 
aligned with the school’s vision 
ensuring that it promotes the 
success of all students.  

1.1 a Candidate works with the 
team to develop a vision of 
learning that promotes the 
success of all students.  

Candidate develops a vision 
of learning that promotes 
the success of all 
students.  

Candidate fails works to 
develop a vision of 
learning that promotes 
the success of all 
students.  

Develop a research-based legal 
teacher induction plan or revise 
your school’s current plan  

1.3 a Candidate formulates the 
initiatives necessary to 
motivate staff, students, and 
families to achieve the 
school’s vision through the 
way  beginning teachers are 
inducted to the school. 

Candidate formulates the 
initiatives necessary to 
motivate staff and students 
or  families to achieve the 
school’s vision through the 
way  beginning teachers 
are inducted to the school. 

Candidates fails to 
formulate the initiatives 
necessary to motivate 
staff, students, or families 
to achieve the school’s 
vision through the way  
beginning teachers are 
inducted to the school. 

Develop a research-based legal 
teacher induction plan or revise 
your school’s current plan 

3.2 c Candidate demonstrates an 
understanding of how 
to apply legal principles to 
promote educational 
equity and provide a safe, 
effective, and efficient 
facilities as teachers are 
inducted into the school. 
 

Candidate demonstrates 
an understanding of how 
to apply legal principles 
to promote educational 
equity and provide a 
safe, effective, or 
efficient facilities as 
teachers are inducted 
into the school. 

Candidate fails to  
demonstrate an 
understanding of how 
to apply legal principles 
to promote educational 
equity and provide a 
safe, effective, and 
efficient facilities as 
teachers are inducted 



 into the school. 
 

The plan must be aligned to 
the school’s vision 

1.3 b Candidate develops plans and 
processes for implementing 
the vision:  articulating the 
vision and related goals,  
facilitating collegiality 
and teamwork, structuring 
significant work, 
providing autonomy, 
supporting innovation, 
delegating responsibility, and 
developing leadership 
in others.  
 

Candidate develops 
plans and processes for 
implementing the vision:  
articulating the 
vision and related goals,  
facilitating collegiality 
and teamwork, 
structuring significant 
work, providing 
autonomy, and  
supporting innovation.  

Candidate fails to 
develop plans and 
processes for 
implementing the 
vision:  articulating the 
vision and related goals,  
facilitating collegiality 
and teamwork, structuring 
significant work, providing 
autonomy, and  
supporting innovation. 

The plan must be aligned to 
the school’s vision and it 
must address the following 
elements:  

• Orientation 
• Acclimation-

inculcation 
• Mentoring-

sponsorship 
• Scaffolding 

requirements for new 
teachers; adding 
more responsibility 
each year 

• Professional 
development to 

2.4  a Candidate designs and 
demonstrates an ability to 
implement well-planned, 
context-appropriate 
professional development 
programs based on 
reflective practice and 
research on student 
learning consistent with the 
school vision and 
goals. 
 

Candidate designs a 
 well-planned, context-
appropriate professional 
development programs 
based on 
reflective practice and 
research on student 
learning consistent with 
the school vision and 
goals. 

Candidate fails to design  
a 
 well-planned, context-
appropriate 
professional 
development programs 
based on 
reflective practice and 
research on student 
learning consistent with 
the school vision and 
goals. 



assist  the induction 
process 

 
 
Present the induction plan you 
developed or revised to the 
principal and the school’s 
leadership team.  

6.1 a Candidate acts as an 
informed consumer of 
educational 
theory and concepts 
appropriate to school context 
and   
can demonstrate the ability 
to apply appropriate research 
methods to a school context. 
 

Candidate acts as an 
informed consumer of 
educational 
theory and concepts 
appropriate to school 
context or   
can demonstrate the 
ability to apply 
appropriate research 
methods to a school 
context. 
 

Candidate fails to act as 
an informed consumer 
of educational 
theory and concepts 
appropriate to school 
context nor   
can demonstrate the 
ability to apply 
appropriate research 
methods to a school 
context. 
 

Also address how this 
process is necessary to 
implement the school’s 
vision,  

1.3 b Candidate describes how the 
induction plans and 
processes is necessary in 
implementing the vision:  
articulating the 
vision and related goals,  
facilitating collegiality 
and teamwork, structuring 
significant work, 
providing autonomy, 
supporting innovation, 
delegating responsibility, and 
developing leadership 
in others.  
 

Candidate describes how 
the plans and processes 
are necessary for 
implementing the vision:  
articulating the 
vision and related goals,  
facilitating collegiality 
and teamwork, 
structuring significant 
work, providing 
autonomy, and  
supporting innovation. 

Candidate fails to 
describe how the  plans 
and processes are 
necessary for 
implementing the 
vision:  articulating the 
vision and related goals,  
facilitating collegiality 
and teamwork, structuring 
significant work, providing 
autonomy, and  
supporting innovation. 

and promote positive school 2.1 a Candidate describes the need Candidate describes the Candidate fails to 



culture  to implement context-
appropriate strategies that 
capitalize on the diversity  
of the school community to 
improve school programs and 
culture. 
 

need to implement 
context-appropriate 
strategies that capitalize 
on the diversity improve 
school culture. 
 

describe the need to  
implement context-
appropriate strategies 
that capitalize on the 
diversity  
of the school 
community to 
improve school culture. 

and promote an 
environment for improved 
student achievement.  

2.3 c Candidate demonstrates an 
understanding of 
how to use appropriate 
research strategies to 
promote an environment for 
improved student 
achievement. 

 

Candidate  
uses appropriate 
research strategies to 
promote an environment 
for improved student 
achievement. 
 

Candidate fails to 
demonstrate an 
understanding of 
how to use appropriate 
research strategies to 
promote an 
environment for 
improved student 
achievement. 

Frame your explanation 
around how the institutional 
framework of your school 
has shaped the opportunities 
for children and  how this 
plan can help reshape the 
framework. 

6.1 b Candidate demonstrates the 
ability to explain how the 
legal and political systems 
and institutional framework 
of schools have shaped a 
school and community, as 
well as the opportunities 
available to children and 
families in a 
particular school. 
 

Candidate demonstrates 
the ability to explain how 
the legal and political 
systems or the 
institutional framework 
of schools have shaped a 
school and community, 
as well as the 
opportunities available 
to children and families 
in a 
particular school. 
 

Candidate fails to 
demonstrate the ability 
to explain how the 
legal and political 
systems and 
institutional framework 
of schools have shaped 
a school and 
community, as well as 
the opportunities 
available to children and 
families in a 
particular school. 
 



After you have presented 
the plan and the rationale 
for each part, ask for 
feedback from the principal 
and team.  Summarize the 
feedback and your reaction 
to the feedback in a 
reflection.  Consider the 
feedback with an open mind.  
In your reflection, address 
what you did well, what you 
could have done better, and 
what you would do related 
to this project as you begin 
your first job as a building 
level administrator.   

3.2 a Candidate demonstrates the 
ability to involve staff 
in conducting operations and 
setting priorities using 
appropriate and effective 
needs assessment, 
research-based data, and 
group process skills to 
build consensus, 
communicate, and resolve 
conflicts in order to align 
resources with the 
organizational vision. 

Candidate demonstrates 
the ability to involve staff 
in conducting operations 
and setting priorities 
using appropriate and 
effective needs 
assessment and group 
process skills to 
build consensus, 
communicate, and 
resolve 
conflicts in order to align 
resources with the 
organizational vision. 

Candidate fail to 
demonstrate the ability 
to involve staff 
in conducting 
operations and setting 
priorities using 
appropriate and 
effective needs 
assessment, 
and group process skills 
to 
build consensus, 
communicate, and 
resolve 
conflicts in order to 
align resources with the 
organizational vision. 

Also, reflect on how you 
demonstrated the ability to 
combine impartiality, 
sensitivity to student 
diversity, and ethical 
considerations in our  
interactions with the teacher 
focus group.   

 5.2 a Candidate demonstrates the 
ability to combine 
impartiality, sensitivity to 
student diversity, and ethical 
considerations while  
interacting with others. 
 

Candidate demonstrates 
the ability to combine 
sensitivity to student 
diversity and ethical 
considerations while  
interacting with others. 
 

Candidate fails to 
demonstrate the ability 
to combine 
impartiality, sensitivity 
to student diversity, or 
ethical considerations 
while  interacting with 
others. 
 

Also, reflect on How you 
demonstrated the rights of 
others with regard to 
confidentiality and dignity 
and engaged in honest 

5.1 a Candidate demonstrates a 
respect for the rights 
of others with regard to 
confidentiality and  
  

Candidate demonstrates 
a respect for the rights 
of others with regard to 
confidentiality and 
   

Candidate fails to 
demonstrate a respect 
for the rights 
of others with regard to 
confidentiality and 



interactions.  
 

dignity and engage in honest 
interactions. 

dignity. 
 

dignity. 
 

Also reflect on how you 
advocated for the new 
program to ensure equitable 
learning opportunities and 
success for all students 
regardless of socioeconomic 
background, ethnicity, 
gender, disability or other 
individual characteristics.   
 

6.3 c Candidate advocates for 
policies and programs 
that promote equitable 
learning opportunities 
and success for all students, 
regardless of 
socioeconomic background, 
ethnicity, gender, 
disability, or other individual 
characteristics. 
 

Candidate advocates for 
policies and programs 
that promote equitable 
learning opportunities 
and success for all 
students, regardless of 
socioeconomic 
background, ethnicity, 
gender, or disability.  
 

Candidate fails to 
advocate for policies 
and programs 
that promote equitable 
learning opportunities 
and success for all 
students, regardless of 
socioeconomic 
background, ethnicity, 
gender, or 
disability. 

 
 
Project: Organizational Structures and Operations Plan 
 
Schools have problems that do not initially appear to be linked to student achievement—they tend to be related to organizational 
structures and operations—but they do impact student achievement.  This project will focus on your ability to use the knowledge 
and skills learned from at least four courses to identify a problem related to your school’s organizational structure and its operation, 
work with stakeholders to develop a plan to address the issue, and lead the implementation of the plan which will include 
advocating for the changes recommended in the plan in order to impact student learning. 
The project shall address the following: 

1. Utilizing academic and non-academic data, frame one high priority issue at the school. Base the need for addressing it upon 
and supported by varied and relevant data, including, but not limited to student learning. (ELCC 4.2)   
Convene a team of internal and external stakeholders, including families, that reflect the diversity of the school community, 
to study and address the issue.  You will engage them in the work to advocate a change. (ELCC 6.3) 

2. Lead the stakeholder team in a review of the school’s vision and mission ensuring that the issue will be framed for 
implementation within this context.  (ELCC 1.3) 

3. Before the team begins its work to address the problem, you must lead the team in the development of a vision and mission 
statement for the team that will help drive its work, It should be aligned to the school’s vision and mission. (ELCC 1.1)   



4. Present the data that supports the nature of the problem to the stakeholders and align it to the school’s vision.  (ELCC 1.2)  
The presentation must be appropriate for the audience to which it is presented.  

5. Lead the team through a problem solving/planning process in order to: 
• Define the problem within the school, district, or community context and the vision.  (ELCC 1.2)  
• Design a plan for addressing the problem. The plan must include specific implementation activities, timeline, budget, 

and impact on student learning.  (ELCC 3.2)   It must also include an evaluation plan.   
• Address how the plan will be strategically implemented to gain support.  Navigate the change process. (6.1) 
• Ensure that state and federal laws as well as local policies and procedures are followed.  (ELCC 5.3) 

6. Gain approval to implement the project.  If it cannot be completed by the end of the semester, describe how you will ensure 
that it will be implemented beyond the course’s timeline and when you will submit the rest of the project.  (It must be 
submitted to receive a final grade for this section of A695.) 

7. Submit evidence of all steps in the project’s design to your university supervisor.   
8. Submit a reflection that addresses: 

• How you assumed stewardship of the mission through various methods.  (ELCC 1.4) 
• How you used appropriate research strategies to promote an environment for improved student achievement. (ELCC 

2.3) 
• What you would do differently as the principal of a school working to address a similar issue?  Why? (ELCC 2.4) 
• What will you do to ensure you have the knowledge and skills? (ELCC 2.4) 

 
 
 ELCC Proficient Basic  Unacceptable 
Utilizing academic and non-
academic data, frame one high 
priority issue at the school. Base 
the need for addressing it upon and 
supported by varied and relevant 
data, including, but not limited to 
student learning.   

4.2 b Candidate demonstrates the 
ability to use appropriate 
assessment strategies and 
research 
methods to understand and 
accommodate diverse 
school and community 
conditions and dynamics. 

Candidate demonstrates 
the ability to use 
appropriate assessment 
strategies or research 
methods to understand 
and accommodate 
diverse 
school and community 
conditions and 
dynamics. 

Candidate fails to 
demonstrate the ability 
to use 
appropriate assessment 
strategies or research 
methods to understand 
and accommodate 
diverse school and 
community conditions 
and dynamics. 



Convene a team of internal and 
external stakeholders, including 
families,  that reflect the diversity 
of the school community to study 
and address the identified issue. 
 

4.1 f Candidate demonstrates the 
ability to involve 
families and other 
stakeholders in school 
decision-making processes, 
reflecting an 
understanding that schools 
are an integral part of 
the larger community. 
 

Candidate demonstrates 
the ability to involve 
families and other 
stakeholders in school 
decision-making 
processes. 
. 
 

Candidate fails to  
demonstrate the ability 
to involve 
families and other 
stakeholders in school 
decision-making 
processes 
. 
 

You will engage them in the work 
to advocate a change.  

6.3 a Candidate acts as an  
informed consumer of 
educational 
theory and concepts 
appropriate to school 
context and   
can demonstrate the ability 
to apply appropriate 
research 
methods to a school 
context. 
 

Candidate acts as an 
informed consumer of 
educational 
theory and concepts 
appropriate to school 
context. 
 

Candidate fails to act as 
informed consumers of 
educational 
theory and concepts 
appropriate to school 
context. 

Lead the stakeholder team in a 
review of the school’s vision and 
mission ensuring that the issue will 
be framed for implementation 
within this context.   

1.3 a Candidate can formulate the 
initiatives 
necessary to motivate staff, 
students, and families to 
achieve the school’s vision. 
 

Candidate can formulate 
the initiatives 
necessary to motivate 
staff, and  students or 
families to achieve the 
school’s vision. 
 

Candidate cannot 
formulate the initiatives 
necessary to motivate 
staff, students, or 
families to achieve the 
school’s vision. 
 

Before the team begins its work to 
address the problem, you must 

1.1 a Candidate develops a vision 
of learning for a school 

Candidate develops a 
vision of learning for a 

Candidate fails to 
develop a vision of 



lead the team in the development 
of a vision and mission statement 
for the team that will help drive its 
work, It should be aligned to the 
school’s vision and mission.   

that promotes the success 
of all students.  

school 
that promotes the 
success of students, 
while all students may 
not be apparent. 

learning for a school 
that promotes the 
success of all students. 

Present the data that supports the 
nature of the problem to the 
stakeholders and align it to the 
school’s vision.   

1.2 b Candidate demonstrates the 
ability to use data-based 
research strategies and 
strategic planning processes 
that focus on student 
learning to inform the 
development of a vision, 
drawing on relevant 
information sources such as 
student assessment 
results, student and family 
demographic data, and an 
analysis of community 
needs. 
 

Candidate demonstrates 
the ability to use data-
based research 
strategies and strategic 
planning processes 
that focus on student 
learning to inform the 
development of a vision, 
drawing on relevant 
information sources 
such as student 
assessment 
results, and student and 
family demographic 
data or an 
analysis of community 
needs. 
 

Candidate fails to 
demonstrate the ability 
to use data-based 
research strategies and 
strategic planning 
processes 
that focus on student 
learning to inform the 
development of a vision, 
drawing on relevant 
information sources 
such as student 
assessment 
results, student and 
family demographic 
data, and an 
analysis of community 
needs. 
 

The presentation must be 
appropriate for the audience to 
which it is presented. 

1.4 a Candidate demonstrates an 
understanding of the 
role effective 
communication skills play in 
building a shared 
commitment to the vision. 
 

Candidate demonstrates 
an understanding of the 
role effective 
communication skills 
play in building a 
commitment to the 
vision. 

Candidate fails to  
demonstrate an 
understanding of the 
role effective 
communication skills 
play in building a shared 
commitment to the 



 vision. 
Lead the team through a problem 
solving/planning process in order 
to: 

    

Define the problem within the 
school, district, or community 
context and the vision.   

3.1 a Candidate demonstrates the 
ability to optimize 
the learning environment 
for all students by applying 
appropriate models and 
principles of 
organizational development 
and management, 
including research and data 
driven decision making 
with attention to indicators 
of equity, 
effectiveness, and 
efficiency. 
 

Candidate demonstrates 
the ability to optimize 
the learning 
environment for all 
students by applying 
appropriate models and 
principles of 
organizational 
development and 
management, 
including research and 
data driven decision 
making 
with attention to 
indicators of equity, 
effectiveness, or 
efficiency. 
 

Candidate fails to 
demonstrate the ability 
to optimize 
the learning 
environment for all 
students by applying 
appropriate models and 
principles of 
organizational 
development and 
management, 
including research and 
data driven decision 
making 
with attention to 
indicators of equity, 
effectiveness, and 
efficiency. 
 

Design a plan for addressing the 
problem. The plan must include 
specific implementation activities, 
timeline, budget, and impact on 
student learning.  

3.3 a Candidate uses problem-
solving skills and 
knowledge of strategic, 
long-range, and operational 
planning (including 
applications of 
technology) in the effective, 
legal, and equitable 

Candidate uses 
problem-solving skills 
and knowledge of 
strategic, long-range, 
and operational 
planning  
in the effective, legal, 
and equitable 

Candidate fails to use 
problem-solving skills 
and knowledge of 
strategic, long-range, 
and operational 
planning (including 
applications of 
technology) in the 



use of fiscal, human, and 
material resource 
allocation and alignment 
that focuses on teaching 
and learning. 

use of fiscal, human, 
and material resource 
allocation and alignment 
that focuses on teaching 
and learning. 

effective, legal, and 
equitable 
use of fiscal, human, 
and material resource 
allocation and alignment 
that focuses on teaching 
and learning. 

It must also include an evaluation 
plan.   

3.3 c Candidate demonstrates an 
understanding of 
how to use appropriate 
research strategies to 
promote an environment for 
improved student 
achievement for all student. 
 

Candidate demonstrates 
an understanding of 
how to use appropriate 
research strategies to 
promote an 
environment for 
improved student 
achievement. 
 

Candidate fails to  
demonstrate an 
understanding of 
how to use appropriate 
research strategies to 
promote an 
environment for 
improved student 
achievement. 
 

Address how the plan will be 
strategically implemented to gain 
support.  Navigate the change 
process.  

6.1 h Candidate demonstrates the 
ability to explain various 
theories of change and 
conflict resolution and the 
appropriate application of 
those models to specific 
communities. 
 

Candidate demonstrates 
the ability to explain 
various theories of 
change and the 
appropriate application 
of the change model to 
specific 
communities. 

Candidate fails to 
demonstrates the ability 
to explain various 
theories of change and 
the appropriate 
application of the 
change model to specific 
communities. 

Ensure that state and federal laws 
as well as local policies and 
procedures are followed.  

 

5.3 a Candidate can explain 
decisions based upon ethical 
and legal principles. 

Candidate can explain 
decisions based upon 
legal principles. 

Candidate fails to 
explain decisions based 
upon legal principles. 

Gain approval to implement the 
project.  Implement the project. 

3.1 a 
 

Candidate demonstrates the 
ability to optimize 

Candidate demonstrates 
the ability to optimize 

Candidate fails to 
demonstrate the ability 



Utilize the tool to evaluate the 
project and report on its impact on 
student learning. 
 

 the learning environment 
for all students by applying 
appropriate models and 
principles of 
organizational development 
and management, 
including research and data 
driven decision making 
with attention to indicators 
of equity, 
effectiveness, and 
efficiency. 
 

the learning 
environment for all 
students by applying 
appropriate models and 
principles of 
organizational 
development and 
management, 
including research and 
data driven decision 
making 
with attention to 
indicators of equity and 
effectiveness. 
 

to optimize 
the learning 
environment for all 
students by applying 
appropriate models and 
principles of 
organizational 
development and 
management, 
including research and 
data driven decision 
making 
with attention to 
indicators of equity and  
effectiveness. 
 

What you would do differently as 
the principal of a school working to 
address a similar issue?  Why? 
What will you do to ensure you 
have the knowledge and skills? 

2.4 c Candidate develops and 
implements a personal 
professional growth plans 
that reflects a 
commitment to life-long 
learning. 
 

Candidate develops 
personal a 
professional growth 
plan that reflects a 
commitment to life-long 
learning. 
 

Candidate fail to 
develop a  personal 
professional growth 
plan that reflects a 
commitment to life-long 
learning. 
 

 
 


